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Peer Institutional Research
SECTION 1



INDIANA UNIVERSITY BLOOMINGTON

University of Michigan

1. Students are required to complete 3 credits of racial and ethnic intolerance coursework

2. All related courses must provide discussion on:

▪ the meaning of race, ethnicity, and racism;

▪ Inequality resulting from racial and ethnic intolerance

▪ comparisons of different forms of discrimination

1. Similar to IU, the diversity requirement is school specific

2. Each school has a DEI Strategic Plan that seeks to strengthen diversity, equity and 

inclusion to benefit and bring together all members of the community.



INDIANA UNIVERSITY BLOOMINGTON

University of Illinois

1. All students required to complete courses in: US Minority Cultures

2. 102 courses offered fall 2020, spread out across various courses, cross listed to fulfill 

multiple general education requirements

3. “General Education courses at Illinois are an essential component of the transformative 

learning that prepares our graduates to become citizens and leaders who make a 

significant societal impact.”



Conversations with Administrators
SECTION 2



Dr. Jason Brown, PhD
Chair of the Diversity, Equity, and Inclusion 
Committee for the Kelley School of Business

“The DEI Committee was formed this past summer to evaluate 
our environment.  We know we can do better, but how? We have 
begun by addressing our current climate to gather a snapshot of 
where we are” 

“I was surprised there was not a central person to run point for 
all of the schools.  I ended up contacting people I knew had 
experience with DEI to see what worked for their program.”

“We would find it extremely helpful if OVPUE created a way to 
share communication between the schools.  We want to know 
about the successes of other programs in order to adapt it to our 
needs.”



Dr. Eric Metzler, PhD
Member of Kelley’s Diversity, Inclusion, Equity Committee
Specifically focused on curriculum-based assessment

“I’d like to see a better definition of diversity.  Does diversity mean diversity 
of thought? Diversity of race? I think to begin to tackle this issue, we have to 
all be on the same page”

“We feel that the purpose of our committee is to go above and beyond the 
shared goal identified by OVPUE.  Our current curriculum includes an ethics 
course has been extended to include 3 more weeks worth of material 
surrounding themes of diversity.” 



Dr. Lissa F. May, D.M.E. 
Associate Dean for Instruction; Professor of Music (Music Education) 

- "For music education students, it's reality. They're going to be working with 
diverse populations."

- "...think about how you're teaching in a way that's culturally relevant to your 
students, meeting them where they are, and teaching them music that they 
will enjoy"

- "To remain relevant in the world today, it's a different world, and as an 
orchestral violinist you will need to be involved in community engagement, 
and bring in different types of audiences"

- "The audiences of yesteryear aren't going to be there forever...you need to 
look at the audiences, and look at who they are and what they want" 

- "We are very much against a course that you just check off...it's a disconnect 
from what we do..."



College of Arts and Sciences
Dr. Vivian Halloran, PhD
Associate Dean for Diversity and Inclusion
Professor of English 

- "...it's important to have a class so you have a space to learn and make 
mistakes"

Dr. Paul Gutjahr, PhD
Associate Dean for Arts and Humanities and Undergraduate Education
Ruth Halls Professor of English

- "If it's a course, you can control the quality of the course...there's a certain 
kind of social contract that students follow"

- On the value of having a variety of DUS course options: "I'm a firm believer in 
coincidence...you never know what you might be interested in"



Student Surveys
SECTION 3



INDIANA UNIVERSITY BLOOMINGTON

88% of respondents felt that 
diversity is extremely important or 

very important to American Society.

90% of respondents are in favor of an educational 
initiative centered around Diversity in the US

College of Arts and Sciences Student Survey



INDIANA UNIVERSITY BLOOMINGTON

COAS Student Comments

“I was lucky that my diversity credit was offered as a course for my major, I’ve heard other people 
complain that these courses don’t really fit in with their degree path”

“Being a PWI, I think it is even more necessary for IU to recognize and address issues of systemic 
racism, microaggressions, and macroaggressions in and around campus, as a lot of its students 
will never understand it from a personal experience, and some have never had to interact with 
people drastically different from themselves in their lives prior to coming to college.”

“I would take a diversity elective if it counted toward my degree progression.”



INDIANA UNIVERSITY BLOOMINGTON

Kelley School of Business Survey Data

79.82% of students want more 
class time devoted to discussions of 
diversity in business

21.74% of respondents indicated that 
Kelley has prepared them “well” for a 
diverse workforce



INDIANA UNIVERSITY BLOOMINGTON

Kelley Student Comments

“Several Kelley professors rely on solely gender issues when discussing diversity and they need to 
learn to be more comfortable talking about things that make them uncomfortable.”

“A lot of Kelley's curriculum is based around the archetype for a business professional - white 
American men. Diversifying the figures and companies studied can help support Kelley's message 
of diversity in the world/workplace by actually providing role models for minority students”.”

“L375’s new implementation of a curriculum that focuses on diversity has drastically changed my 
opinion of Kelley’s approach to diversity in the workplace. It has educated me much more on 
workplace discrimination and how to actively stand against it and handle the more difficult 
conversations regarding diversity”

“Some of my senior year professors have taught about diversity through law or poverty in a really 
impactful way, but Kelley itself lacks discipline on diversity education, specifically for 
underclassmen”



INDIANA UNIVERSITY BLOOMINGTON

JSoM Survey Data

Only 22% feel IU has prepared them well to 
communicate in a diverse American society 

67% felt that Jacobs should devote more 
class time to discussing diversity in music



INDIANA UNIVERSITY BLOOMINGTON

JSoM Student Comments
• "The problem is that the main required set of courses are extremely restrictive 

and most students won't see the diverse sections of classes"
• "My music education classes do especially well in talking about the importance of 

diversity."
• "classical music is inherently from a white supremacist culture"
• "literally talking about anything other than western classical music, for like 1 class, 

would be more than what they’re doing now."
• "I think implementation of diversity could work especially well in music theory in 

history classes."
• "The 401 curriculum this year is much better-equipped to discuss multiple 

cultures and has a well-rounded approach"



INDIANA UNIVERSITY BLOOMINGTON

O’neill Student Survey Data

91% of respondents consider 
diversity extremely important or 

important

85% of respondents feel as if SPEA 
should discuss diversity more 

within the classroom



INDIANA UNIVERSITY BLOOMINGTON

O’neill Student Comments
● “A bit more should be done to promote successful collaboration between domestic 

and international students.”
● “I think generally LGBT issues need more attention.”
● “Professors should make greater attempts all around to include more case studies, 

research, current events, and public response in class forum.”
● “With the rise of black lives matter protests, political tension, etc. I think that our 

O’neill administrators should present more effort in educating their student body on 
issues regarding diversity that we may potentially see or go through first hand 
through our curriculum.



Structuring Diversity in the US 
Shared Goal

SECTION 4



INDIANA UNIVERSITY BLOOMINGTON

How to Approach Diversity in the US Shared Goal
● Based on our research, we concur that requiring a single course is not compatible 

with the structure of Indiana University’s undergraduate education.

● Therefore, we believe that each school should be held to a standard that is 
measurable and clear to ensure that the shared goals are accomplished and weaved 
throughout the curriculum.

● By the end of a student’s time at Indiana University, a multitude of courses should 
embody the intention of Diversity in the United States, and they should feel prepared 
to enter a diverse workforce.



Implementation Strategies
SECTION 5



INDIANA UNIVERSITY BLOOMINGTON

OCQ Diversity Questions
● Courses meant to fulfill diversity education should implement diversity specific 

questions into OCQ
● Consistent Student Feedback
● Provides Schools with Data on Strengths and Weaknesses
● Allows administration and professors to readjust course and better meet Diversity in 

the United States objectives better in the future
● Example Questions:

○ Do you feel better prepared to communicate with diverse communities?
○ Do you feel the course adequately addresses themes relating to diversity?
○ Do you understand the role that diversity plays in American society?



INDIANA UNIVERSITY BLOOMINGTON

Diversity Workshops for Professors
● For professors to teach diversity to students, they should first learn how to apply it to 

their curriculum  

● Better market university resources available to encourage professor engagement 
with diversity topics
○ Speaker series, OVPDEMA, etc

● Learn inclusive language to prevent outdated or marginalized concepts while 
teaching DUS objectives

● Faculty dialogue series to discuss inclusive teaching practices 



INDIANA UNIVERSITY BLOOMINGTON

Reduce Barriers between Schools to 
Collaborate for Diversity Education

● Short term solution while schools implement long term DUS objectives throughout 
curriculum

● Encourages communication and flexibility to share diversity courses and resources 
between schools

● Reduces strain on each school while restructuring curriculum to weave DUS 
throughout education
○ Ex: Jacobs student takes “Race and Ethnic Relations” in College in the interim 

while Jacobs bolsters their own DUS strategy

● Multidisciplinary approach to education



INDIANA UNIVERSITY BLOOMINGTON

Clearly State Where in Syllabus DUS Objectives 
Taught
● Marketing solution so students can better identify when and how they learned DUS 

while at Indiana University

● Keeps professors accountable for implementing DUS requirements throughout 
course structure

● Makes diversity education more tangible and visible to students, professors, and 
administration

● Diminishes any confusion about Indiana University teaching Diversity in the US



Questions?
Thank you for listening!
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